
\+-

htr flftr
l,
t:1,,,

''i,,.
,r li;tvi i
it\l,,1r,.,,.
N\',S\Sr'.

iSN\\ii;,.,II\ilN\iI};i
t\\

f'-
rc
t:E IE l
Erfr-

if,
sffi
,tl 4o r!

i.",,,'

,T
.t
lt,

i

v*,,

r*{ ?a

L,, I r --n- -;f i
E: T
Eril, ::; I
g1 !'tr :y F
new carceE from a foundation

futr.lre home"for AIA Pittsburgh

i

It's a Wonderfu

*s
"#

in

I Diversity

JUN/08 ife' B

dM.,* | oreambiii
I

arc g
I

Nowt Steven Lewis, AIA I AIA Pittiburgh, a chapter of the American tnstitute of Architects *.*

I

la

\

N

I

1
j

t
{IA

t,il



ofy 2Q

F

F

I

ffi
@"\

=t:l.,!i,;-'s1b-

t -.
c

,;A

tI: li

ks\d
C.

o'-

r
n

Our third party construction document
review will keep your clients

coming backfor more.

Reviewing And Proofing Of Specifications And Plans 1.888.RAPOSAP www.raposap.com

\

\

\,



HOMEFRONT
1 j coruur'rs JUNos HoMEFRoNT

BY BECKY SPEVACK

I have a confession to make. I love Dancing' with the Stars. I don't rvatch a lot of'television, but
this program is one of my guilty pleasures. The show pairs actors, musicians, ancl athletes with
professional dancers, and each week they present a new dance - fbxtrot, quick step, tango, samba,
and on and on. The-v are judged and voted on, and each lr-eek, the r,r.eakest dancer goes home. It's a
crash course in dancing, and is often a bit of a train wreck. But as the contestants with two left feet
are sent home, those remaining start to show grace and elegance in their movement. It is a fantastic
transformation to r,vatch and as someone lvho spent 12 years studJ'ing classical ballet, I,ve always
been drawn to dance, of any style.

After years ofpli6s, relev6s, and grand jet6s, I rvas introduced to a new dance, one that consisted
of blowpipes, jacks, glory holes, and a furnace. Shortl.v after I came to the understanding that
balletwouldonlyeverbeahobby(lpeaked at5'4"),Iwasintroducedtothematerialof glass,andl
soon realized that glassblolvinglvas the dance for me. The act of blolving glass involves a series of
repetitive motions - heating and reheating in the glory hole, blowing, shaping, standing up, sitting
down, all while continually turning the blowpipe so that the hot glass stays on center - motions that
are done in a small space, designed specificall5' for the task at hand, in w-hich smooth movement is
key. The choreography of glassblolving is centuries old, trut there is nothing worn-out or tired feeling
about it. Even thortgh it is potentially an extrernely dangerous environment, it is easily the one in
which I feel the most comfortable. N'I1' bodrl- is at the point rvhere it knovl.s precisell' holv to move in
a hotshop, it anticipates each step bc'fore I ever consciously think about it. The steel and wooden
tools become extensions of my hands, the blowpipes extensions of my arms. Each opportunity in
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the hotshop is one hlled rvith ercitement, anticipation,
lvonder, and sweat.... A lot of slvcat. The fttt'nace is kcpt at

about 2100 oF 
a nd the glory hole, which is used to rcheat

the glass to keep it soft and malleable, is rnaintained

at 2500 'F. Standing in [ront of these monstrous pieces

of equipment lhroughout the day leaves one feeling

erhatrsted and srveatr', br.rt completell- satisfied.

So w'hat, yon may ask, am I doing here, editor of a

small magazine geared tow'ards trrchitects? Like manv

of the participants in our main I'eature lt's o IlorttlerJul Scene from the Pittsburgh Glass Center, where editor

Life, I have nol followed the obv ious or con\ entional !;:Xil.:o*""u 
practices her craft Photo bv Nathan

path that my cducation and training w'ould impll'. Bnt

that training has granted me a large knorvledge base frorn n'hich to dra'tn', has influenced many

decisions, and ultimatelv impacts the way I do mv job. I have found a position that compliments

m1.skills. intcrests, and crealivitv. \\rorliing as an editor is just atrother dance, a set'ies of steps

and motions to learn and der.elop. At times it feels more like a juggling act - balancing w-riters,

photographers, and designers, with ads, ideas and writing - but it always feels like a good fit, the

right fit for nhere I am in the here and norv. Just as I found this niche, manl- fornlalll'trained
in architecttrre have gone on to contritrtrte to a vast variety of professional fields, pulling their

creativity and love of design into positions completely their own. I think yott'll enjoy reading abont

the lirur professionals profiled b1.u-riterJohn Alldorfer. Each one has certuinly found the dance

uniqrrely for them. I have not retired my Carharlt's and blowpipe, and similarly, our interviewees

have not permanently set dolvn Iheir drafting pencils. They continue to thinh outside the bor, be it
as a commlrnity leader or a needlepoint enthusiast. fal
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LET'S
DISCUSS IT!

BY PAULA R. I\4AYNES AIA

I am always amazed horv the scemir-rgl1'ran-
dom events ofeveryday life can cclalesce into an
or-erarching theme. If I am pa1-ing attention, re-
petitive messages often bombard me. I interpret
this phenomenon as the universe's attentpt to get

me to pay attention and to focus on an irnportant
idea. The spring of 2008 has presented me r,r.ith
numerous lessons about the need for and value
ofan open and healthy dialogue.

I am composing this column on the
rveekend follorving Build Pittsburgh.
Our kevnote speaker rvas R. Steven

Lewis, AlA, practitioner, Loeb Fellow,
and incoming president of the Nation-
al Organization of Minority Architects
(NO\IA). \fr. Lervis spoke on the sub-
ject of Diuersity h'ou:: Architecture's euest .for
a F-air, Just, and Equitable Prqfession. \\ihile
pointing out that all people have much more
in common lvith each other than that \\.hich
separates us, Mr. Lervis cautioned the audience
against a polite silence. He pointcd out that the
traditionally black colleges that supply our pro-
fession tvith 400/o of its African-American prac-
titioners are under-equipped to serve their stu-
dents fully. Mr. Lelr,is enjoined us to mentor our
)'oung interns, to pror.ide them the constructive
criticism that they need and deserve to develop
ard grotr into the challenges and the opportuni-
ties of the profession. Mr. Lewis, in his demean-
or and message, fully embodies the idea that an
open respectful dialogue is essential for grolvth
in our society.

The following er.ening, I attencled an alum ni
event with my husband, Bob, who is a graduate
of Wabash College, one of the tlvo remaining
all-men's colleges in the United States. The hon-
oree of this er.ent lvas the president of the col-
lege, Patrick White, serving his second year at
Wabash. President White shared n,ith his audi-

J icor-uurus JUNos vtEWpotNT

ence, the essence ofhis inaugtrral address enti-
Iled Wabash, Men,llways Talk.He observed that
\\'abash students engage in lir.el1, discussions
and share ideas. Moreover, Ihe faculty, staff,
and student bodl' value and encorlrage dir-er-
sity arnongst their ranks ancl in their debates.

(\\:hether one supports the notion that a single-
gender college can be inherently diverse, it can
be argued that y'oung men and rvomen alike

mav learn more in an environment
that renroves the distraction of social
posturing.) As published on its rveb-

site, "Wabash Oollege educates rnen to
think criticalll, act responsiblr', Iead

efl'ectivelv, and live humanely." If you

speak u.ith anl alumni or student, votr
will hear that fostering an inquiring mind and
encouraging a healthy debate are at the core of
achieving this vision.

In 2008, the emerging theme fcrr AIA pitts-

burgh is the queslion: What are our policies on
public engagement? It is a big question. f)o we
serve our communitv through our rvork alone
or through advocacy and relationships with
other organizations? I erpect that the response
to these questions are as diverse as our rnem-
bership, and I urge our membership to remem-
ber the importance and value of a livelv and re-
spectful debate. I believe that, as a profession,
we wish to see an appreciation for ,,quality de-
sign" raised lvithin the social consciousness. If
so, we must be prepared to engage in discussion
of what "quality design" means. This dialogue
rnay be u,ith fellow. architects, other building-
industry professionals, our business associates,
our governance bodies, or our Iriends and neigh-
bors. Through a healthy discussion, we have the
opportunity to learn and to be challenged to be_

come better practitioners, better citizens, and a

better organization. G
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AIA Pittsburgh serves I 2 Western

Pennsytvania counties as the (ocat

componenl of the American lnstitute
of Architects and AIA Pennsylvania
The objeclive of AIA Pittsburgh is lo
improve. for society. the quatity of the
buitt environment by further raising
lhe slandards of architecturat education

training and practice foslering design

excettence, and promoting the vatue

of architectural sewices to the pubtic.

AIA membership is open to atl

registered architects. architectural
interns. and a limited number of
professionals in supporting fields.
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lntegrated Project Delivery (lPD) is a project delivery approach that integrates

people, systems, business structures and practices into a process that collab-

oratively harnesses the talents and insights of all participants to optimize

project results, increase value to the orvner, reduce waste, and maximize

efficiency through all phases ofdesign, fabrication, and construction'

IPD principles can be applied to a variet-Y of contractual arrangements

and IPD teams can include members well beyond the basic triad of owner,

architect, and contractor. In all cases, integrated projects are uniquely dis-

tinguished by highly effective collaboration among thc owner, the prime

designer, and the prime constructor, commencing at early design and con-

tinuing through the project handover. To learn more about IPD, visit ww\l-.

aiacontractdocuments.org. G

AIA CON'I'RACT DOCLJ M[INT'S:
I N TtrG tl A'ftrl) PROJIi(ll' I)[:] LIV E]lY
The American Institute of Architects has launched two nelry types of Inte-

grated Project Delivery Agreements. The new IPD contracts will provide

two levels of design and construction integration. The first type is transi-

tional, and, as such, may be a comfortable first step into integrated project

delivery; and the second type introduces a fully integrated rvay of delivering

a construction proiect.

The IPD Agreements support processes that build upon the expertise of

architects, owners, and contractors and rely on transparency and full col-

laboration. The more transitional agreement being released by the AIA is

intended as a comfortable first step into IPD , providing for early collabora-

tion of architect and contractor in an arrangement modeled after existing

construction manager agreements. The second t.vpe of agreement allows

for complete sharing of risk and reward in a "one-for-all-and-all-for-one"

approach. With this t_vpe of agreement, owner, architect, and construction

manager work together from the beginning to design and construct the

project with mutually agreed upon cost goals and target cost. Both types

encourage the parties to implement Building Information Modeling (BIM)

and other technologies to achieve efficiencies, increase collaboration, and

maximize sharing. The new agreements are:

. Al95-2008 Standard Form of Agreement Between Owner and

Contractor for Integrated Project Delivery
. A295-2008 General Conditions of the contract for Integrated Project

Delivery

' Bl95'2008 Standard Form of Agreement Between Owner and

Architect for Integrated Project Delivery
. C195-2008 Standard Form Single Purpose Entity Agreement for

Integrated Project DeliverY El
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