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“Elm Court” a 9-acre private estate located north of Pittsburgh
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underground theater.
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WeStern ~Pennsy!van‘a “Pasquerilla Performing Arts Center situated on the University of
; - Pittsburgh’s Johnstown campus, contains a 1000 seat proscenium
construction industry style main theater, and the 200 seat “Black Box” theater.
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viewpoint

The March of Time

by Karen Loysen, AIA President

This month’s covers story examines current

The recognition these

(women) architects are
receiving is not for their
being women, but for being
talented, creative
architects.

gender issues in the profession. In addition to looking
at recent concerns, it is also important to see the longer
term context of gender changes within architecture and
be reassured that positive change is occurring, how-
ever glacial the pace.

In 1994, it does not seem particularly exceptional for
women to be architects. Although percentage-wise we
may not see very many women in our offices, the im-
portant point is that it is quite acceptable, normal even,
for women to be there. This is a perceptible change
from 20 or 30 years ago when it would have been highly
unusual to see a woman architect.

Among the current rising stars on the national scene
are a significant number of women—Zaha Hadid, Billie
Tsien, Merrill Elam, Victoria Meyers, Diana Agarest,
Elizabeth Diller, Christine Killory, Associate AIA,
Andreas Leers, FAIA, and Jane Weinzapfel, AlA, to
name a few. Denise Scott Brown is among the estab-
lished stars, as is Elizabeth Plater-Zyberk, AIA, and
Susan Maxman, FAIA, until recently national presi-
dent of the AIA. The recognition these architects are
receiving is not for their being women, but for being
talented, creative architects.
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In our local arena, it would have been hard to find a
woman-owned architectural firm in Pittsburgh 20 years
ago. Today, there are five or six. Not a huge change,
but a change nevertheless.

It will probably be quite awhile before gender bias in
the profession is gone. It will disappear when today's
graduating classes, with enrollments nearing 50 per-
cent women to 50 percent men, are in the prime of their
careers, are the owners of and policy makers in their
firms, are the trend-makers of the profession. Then, a
blended gender mix in our offices will seem as natural
as the seasons changing. One can easily imagine gen-
der-related issues becoming obsolete.

But how long is quite awhile? These students are now
21 years old and they are not likely to be in prime
positions until they are 40 or maybe 50—another 20
to 30 years from now.

Staggering isn't it, how slowly we change? Nevertheless,
the hour hand is moving. Change is happening. f
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...Men feel they would be at
a disadvantage to wake up
one morning, Orlando-
like, and find themselves of
the female persuasion.

Room at the Top?

by Michelle Fanzo, Editor

Twenty years ago four percent of all registered architects

were female and AIA National had only 250 women

members. Now the 138,000 women in the profession

equal 15.3 percent of the nation's architects, 5534

women belong to the AlA, and architecture schools re-
port 30 to 40 percent of their students
are female.

Though women are moving into positions
of prominence in the profession, archi-
tecture continues to have one of the larg-
est gender gaps of any professional field.
Are women still facing an old-boys net-
work, being hindered by discrimination,
seen as outsiders and relegated to inte-
rior departments more than desired? Or
are women progressing successfully along
a continuum, effecting change more ev-
ery year and emerging into their own?

“While pervasive sexual harassment may

be a thing of the past,” says former se-

nior editor of Architectural Forum, Ellen
Perry Berkeley, in her recent book Architecture: A Place
for Women, “many women could still write a resume in
terms of incidents major and minor.” While no man or
woman interviewed for this month’s cover story on women
in architecture denies the existence of sexual harass-
ment or discrimination in the workplace, many feel local
incidents are minor. Interestingly, among the individuals
who spoke out the strongest about discrimination and
glass ceilings were as many men as women. Yet, when
men and women were asked if they thought their jobs
would be easier or harder if they were a different gender,
the answers were divided from the women (leaning to-
wards easier or the same), while men across the board
feel they would be at a disadvantage to wake up one
morning, Orlando-like, and find themselves of the fe-
male persuasion. While our feature article is not meant
to conclusively reflect the general attitudes of our di-

from the top

verse membership, it does represent a cross-section of
individuals and some of the current perceptions and opin-
ions about women in architecture.

One of the most discussed topics was the need and ef-
fectiveness of a Women in Architecture Committee in
Pittsburgh—reflecting a national debate about women'’s
groups in general. While AlA National's (recently com-
bined) Minorities and Women in Architecture Commit-
tee operates as a task force reacting to the needs of mi-
nority and women architects, many area architects feel a
committee such as AIA Pittsburgh had until this year
was unnecessary. A number of male and female archi-
tects suggest such a committee does more harm than
good. s this, as some architects propose, a backlash
against women, an examples of how sophisticated dis-
crimination has become? Such believers point to the
small percentage of women in the field, unequal pay, the
absence of even one tenured female architecture profes-
sor at CMU, and the dearth of female project managers
and firm partners as proof that women still need to advo-
cate for their roles in the profession. Others feel that
while inequities still exist, they are dwindling and will
virtually disappear within the next decade. Some con-
tended a WIA committee puts distance between men and
women rather than bridging that gap. Still others say
until women start hiring women and supporting each
other more, bias in the workplace will remain entrenched.

Though the numbers in the architecture schools are prom-
ising, it is evident that women are still a definite minority
in architecture, as well as in urban planning positions.
Of AIA Pittsburgh’s current 480 members only 44 are
women, 14 of which are intern or associate architects,
supporting the theory that women only recently started
pursuing architecture in large numbers. What change
this will have on our surroundings is yet to be seen,
though it seems reasonable to suggest the man-made

environment will have a different ring to it.



