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-five year
'crafismanship

fine craftsmanship.

We are proud to have

been a part of the

Western PennsYlvania

construction industrY

for the past seventy-

five years and as we

step into the future,

we keep one foot in

the past.

to

Today, lohn Deklewa & Sons, lnc. is one of the

areas most experienced general contractors. Since it's

inception by fohn Deklewa, Sr', in 1918, the firm has

been involved in most types of construction activity.

From building construction to water and waste

treatment facilities to high end residential and fine

mill work installation, John Deklewa & Sons, lnc.

applies state of the

art construction

technrques ano a sense

"flm Court" o 9-ocrc privote estote locoted north of Pittsburgh

involves unique additions and renovations, including on

underqround theoter.

"Posquerillo Performing Arts Center" situoted on lhe University of

Pit\buroh-\ lohn\lown.ompu\,.ontoin\ o I 0a0 teol ptos' enium

nyl m;in th?ol?t. ond lhl 2OO \?ol -Blo(i Bot theolPt-

St. Lozoros Ototory is one of the loryest cleor spon post'tension

concrete structurei in the lti'slote oreo, requting lhe speciol skills

of lohn Deklewo & Sons, |nc..

lohn Dektew, 5r., foundet ot the ftm that

beors hit nome, could be found checking

the iob Prcgrets' This sdme ottmtion to

detiil has buome a tradition on oll lohn

. Deklewo & Sont, lnc, Proiects.

JOHN DEKLEWA & so^rs, lNc.
e, PA 15017 . (412\ 257-9000 Fax (41 2) 257 -4486
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I

;
%:

.O. Box



vi€wpoint

Tle recognition tlese
(utomen) arciitects are

receiaing is not for ticir
bcirg aomen, but for being

talenled, creatiae

arclitects.

Tlte tularcfi ol lime

Columns February 1E)94 3

ln our local arena, it would have been hard to lind a

woman-owned architectural lirm in Pittsburgh 20 years

ago. Today, there are live or six. Not a huge change,

but a change nevertheless.

It will probably be quite awhile belore gender bias in

the prolession is gone. lt will disappear when today's

graduating classes, with enrollments nearing 50 per-

cent women to 50 percent men, are in the prime oltheir

careers, are the owners ol and policy makers in their

lirms, are the trend-makers of the profession. Then, a

blended gender mix in our offices will seem as natural

as the seasons changing. One can easily imagine gen-

der-related issues becoming obsolete,

But how long is quite awhile? These students are now

21 years old and they are not likely to be in prime

positions until they are 40 or maybe 50-another 20

to 30 years lrom now.

Staggering isn't it, how slowly we change? Nevertheless,

the hour hand is moving. Change is happening. fr

by kren Loysen, AIA President

This monlh's covers story examines current

gender issues in the prolession. ln addition to looking

at recent concerns, it is also important to see the longer

term contexl ol gender changes within architeclure and

be reassured that positive change is occurring, how-

ever glacial the pace.

ln 1994, it does not seem particularly exceptional for

women to be architects, Although percentage-wise we

may not see very many women in our ollices, the im-

p0rlant p0int is that it is quite acceptable, normal even,

lor women to be there. This is a perceptlble change

from 20 or 30 years ago when it would have been highly

unusual to see a woman architect

Among the current rising stars on the national scene

are a signilicant number o[women-Zaha Hadid Billie

Tsien, Merrill Elam, Victorja Meyers, Diana Agarest,

Elizabeth Diller, Christine Killory, Associate AlA,

Andreas Leers, FAIA, and Jane Weinzaplel, AlA, to

name a lew. Denise Scott Brown is among the estab-

lished stars, as is Elizabeth Plater-Zyberk, AlA, and

Susan Maxman, FAIA, until recenily national presr-

dent of the AIA The recognition these architects are

receiving is not lor their being women, but for being

talented, creative architects.

lx TIts tssuE
0r lhe Goyor: Shaped

steel caryalids by Roxanne

Sherbeck, AlA, help sup-
port a lath house at the

Ritter Park Rose Garden in

Huntington, WV.

Desigring Wonea
The 138,000 women architects in the U.S. are slowly but

steadily breaking into the architecture scene,

Falliagwarer Raisited ... . I0
A twilight visit evokes memories of a time gone by for an

area architect.

H omelront 4
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The Pilt$urgh Ch4hr AIA srl* 12

Westrm Peinsylyilia co.rnlies a! tht

local componer{ ol thr Amrtican

hslituh olArdihch od th.

Prmeylvania Socjlty ol Ardlihcts. The

obj€rtiys 0l th. ClBphr i! to imgro{e,

lor smiety, ho qudity ol tlu buill

erxirmmenl by furth€r rai3ln0 he

!t ldad! 0l or*it0.tuEl educetio,).

lraining and prediei l0!t€ilng de!ign

erc,llenco; ad promotin! th yalue 0l

archilect0ml seBic.! to th€ pdl0. All

0ell$eBhip h op.n to.ll tigiitered

erchitects, architsdurai irlem, end a

linited number ol poh$ioflal3 in

leponinq lield!.

Chelor HBadqradrE: CNo lowor,

625 liberty Ave, Pin$uryh, PA 15222

Idehore:,{1U(I1.9548,

FAX:,112fi71{$1.

Chapter Ottlcere
l(aron A. Loyrm, AlA, Prcsidmt

Suc& Iuri*, All, llt V.Pt!r.

tlauern Grdtnar, AlA,2nd V. Prca.

Drop* lYadhwani, AIA Trcmuter

Alan Woitkopl, AlA, Sccrehry

Annc snagrr, Execu0vr okrctor

C0tUMllS h publhhcd ttn tim*
a yra by thr Pitlrbur0h Cluptu

AIA in amoeiation witr he Cantor

0roup. Icltphonc: 112/122'6722;

fAi(: 112i122-6728.

Connh Canlor/trrcutivc Editot

Midolh f anzo/llanaging fditor

Jor Co0!6r.Silvis/Art oirtclor

Bill lvinr/Produclion l,lrmgir

Tom LavlllclAd Milagcr

Editorlal Board
Rchrl S Plallmon, AIA

tVilliam Erociou*, AIA

Ala L Fishman, AIA

Anthooy0 Poli,AlA

OavidJ Rolh,AIA

0ouglo L Shu*, AIA

Deepak lYrdluani, AIA

Susan Brmlot, Assoriatc AIA

COlUllNS is publi:hed by, md

primarily lo(, the mfirben ol the

Pitt$urgh Chaphr ol lhe AmNIica

lnrlilue ol Archrtect3. Plehr€nce may

be givrn to he seleclion ol rort3,

alticles, optnio,t3, ktteB, elc ol

mmben lor publhalrm. Hovever, in

the interesl 0l lunhtriio lhe goals 0l

tho Chaptsr, a! lhted llronlhly al lhe

lop ol the ma3thead and io th|

membrnhh diroihry, CoLUllNS rill
publish lhi nrn$ ol and prop€,ly

rrcdil non-membfis, Yhether as

partrcipanh ifi lhe desion ol soils

iubmitlrd by a m|ltlbel, or a3

d*ignen ol lhrit otn rolt, or as

auhoE ol anhles, opinions or htteB

Opinions erptessd by editon and

c0nkibutors are nol nsc$salily thost

ol tie Prtt$urgh chapler, AlA. Thi

Chapler has made wery reasonable

ellon to provide accurate and

Nullroritdrve irllomation, bul assuflr€3

no liabilitt lorth contmts

Roolll at the ToR?
by Michelle Fanzo, Editor

Twenty years ag0 lour petcenl ol all registered architects

were lemale and AIA National had only 250 women

members. Now the 138,000 women in the prolession

equal 15.3 percent ol the nations architects, 5,534

women belong to the AlA, and architecture scho0ls re-

p0rl 30 to 40 percent of their students

are lemale.

from the top

verse membership, it does represent a cross-section 0l

indlviduals and sorE ol the current percepti0ns and 0pin-

ions about women in architecture.

One of the most discussed topics was the need and ef-

lectiveness 0l a Women in Architecture Committee in

Pittsburgh-ref lecting a national debate about women's

groups in general. While AIA National's (recently com-

bined) Minorities and Women in Architecture Commit-

tee operates as a task lorce reacting to the needs of mi-

nority and women architects, many area architects leel a

committee such as AIA Pittsburgh had until this year

was unnecessaly. A number ol male and lemale archi-

tects suggest such a committee does more harm than

good. ls this, as some architects propose, a backlash

against women, an examples ol how sophisticated dis-

crimination has become? Such believers point to the

small percentage of women in the lield, unequal pay, the

absence 0f even 0ne tenured female architeclure profes-

sor at CMU, and the dearth 0l lemale project managers

and lirm partners as prool that women sti ll need to advo-

cate for their roles in the profession. Others leel that

while lnequities still exist, they are dwindling and will

virtually disappear within the next decade. Sorne con-

tended a WIA committee puts distance between men and

women rather than bridging that 9ap. Still others say

until women start hiring w0men and supporting each

other more, bias in the workplace will remain entrenched.

Though the numbers in the architecture schools are prorn-

ising, it is evident lhat women are still a definite minority

in architecture, as well as in urban planning positions'

0l AIA Pittsburgh's current 480 members only 44 are

women, 14 o1 which are intern or associate architects,

supporting the theory lhat women only recently slarted

pursuing architecture in large numbers What change

this will have on our sunoundings is yet to be seen,

though it seems reasonable to suggest the man-made

environment will have a different ring to it. 0

...fiIcn feel tley aould lte ar

a disadaantage to alle uP

one fiorflirlg, Oilaado'

lile, and find tiemsdr.tts o.f

tle fenale persursion.

Though women are moving into positions

of prominence in the prolession, archi-

teclure conlinues to have one ol the larg-

est gender gaps ol any professional field.

Are women stlll lacing an old-boys net-

work, being hindered by discrimination,

seen as outsiders and relegated to inte-

rior departments more than desired? 0r

are w0rnen pr0gressing successlully along

a continuum, ellecting change more ev-

ery year and emerging into their own?

"While pervasive sexual harassment may

be a thing of the past," says lormer se-

nior editor ol Architectural Forum, Ellen

Perry Berkeley, in her recent book Architeclure A Place

lor Wonen, "many women could still write a resume in

terms ol incidents major and minor." While no man ot

woman interviewed lor this month's cover story on women

in architecture denies the existence ol sexual harass-

ment or discrimination in the workplace, many leel local

incidents are minor. lnterestingly, among the individuals

who spoke out the strongest about discrimination and

glass ceilings \ryere as many men as women Yet, when

men and women were asked if they thought their jobs

would be easier or harder il they were a dillerent gender,

the answers were divided lrom the wonren (leaning to-

watds easier 0r the same), while men across the board

leel they would be at a disadvantage to wake up one

morning, 0rlando-like, and lind themselves 0f the fe-

male persuasi0n. While our leature article is not meant

to conclusively rellect the general attitudes of our di-

tqfl
,&


